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despite the best intentions of creating inclusive spaces. Drawing 
on our experiences with the Women’s Center on our campus and 
our work within the Women’s Studies Student Association, we 
will highlight our process in putting together a Black Herstory 
week. Our dialogue is designed to expand our knowledge of 
race inclusion through an exploration of how Women’s Studies 
departments and Women’s Centers are not all-encompassing of 
marginalized women. We will brainstorm ideas on how to build 
a more inclusive and unified center or department.

Session 4: Workshop: 
Location: Convention Center, Room 201
“Women’s Centers and Advisory Boards: Opportunities for 
Education, Alliance-Building, and Accountability”

Kathleen Holgerson, University of Connecticut

Abstract: This workshop will provide participants with an 
opportunity to discuss the benefits, and potential challenges, 
of establishing, continuing, and enhancing Advisory Boards for 
Women’s Centers. We will discuss issues and specific strategies 
related to structure, composition, decision-making processes, 
and educational opportunities both for and from Advisory Boards. 
Participants will be asked to discuss challenges and barriers to 
working with Advisory Boards and are encouraged to bring 
additional resource materials to be shared during this session.

11:30 AM – 12:30 PM: NETWORKING LUNCH
Location: Calvin Simmons Ballroom

12:45 – 1:45 PM: BUSINESS MEETING
Location: Calvin Simmons Ballroom

2:00 – 3:15 PM: BREAKOUT SESSIONS

Session 5: Workshop:
Location: Convention Center, Room 208 

“Feminist Leadership: A Look at the Dynamics of Power in 
Positions of Leadership at Women’s Centers”

Marlene Kowalski-Braun, Grand Valley State University

Abstract: Power is at the center of conversations about leadership. 
This session will discuss the dynamics of power in positions of 
leadership in Women’s Centers that are ideally built on egalitarian 
principles and truth. While feminism has been a force for 
educational change, its ability to influence models of leadership 
is a constant struggle. Participants will explore the dilemmas that 
women in educational leadership face and offer both theoretical 
frameworks and pragmatic suggestions for framing and developing 
feminist leadership. Tools will be shared for assessing both 
individual and organizational culture.

Session 6: Roundtable Discussion:
Location: Convention Center, Room 201
 “How Women’s Centers Respond to Conservative Young Women: 
Dialogue and Action”

Sarah Whitney, University of Virginia; and 
Yvette Upton, Georgia Tech

Abstract: Has your Women’s Center encountered encouragement, 
resistance, or support requests from self-identified conservative 
young women? What have been the strategies that you have used 
in dialogue with this non-traditional Women’s Center population? 
How has this group challenged your work, or how have you 
challenged them? We anticipate this panel to be part of a larger 
discussion about the visibility of conservative young women’s 
groups on campus (one high-profile example at the University of 
Virginia is the Network of Enlightened Women, or N.E.W., formed 
in direct response to NOW), and political climate and Women’s 
Centers in general. “Conservative” is obviously a fluid word, and 
may be used in contexts of young women identifying themselves 
apart from Women’s Studies, as anti-feminist, in the context of 
abortion, or in other ways.

Session 7: Roundtable Discussion: 
Location:  Oakland
“Programs that Resist: Working with Allies to Transform Western 
and Colonizing Models of Power at the University of Hawai’i”

Candace Rosovsky, Gail Makuakane-Lundin, and Patrice Williams-
Clayburn, University of Hawai’i at Hilo; and Christine Quemuel, 
University of Hawai’i at Manoa 
Moderator:  Lola Salmiova, University of Hawai’i at Hilo

Abstract: While the external perception of university women’s 
centers is often that of a place for student advocacy and support, 
especially around issues of violence against women, we are, in 
fact, committed to a far more radical mission: that of transforming 
the institution from a patriarchal, hierarchical agenda to an model 
that brings the oppressions of privilege and power into focus and 
calls them to account. This panel will discuss the complexities 
of resistance to these oppressions as well as to Western, euro-
centric in a university paradoxically proud of its diversity, while 
struggling against an historical, cultural, and political backdrop 
of active resistance to white, male, euro-centered mentalities 
and pedagogical methods in a highly stratified and colonized 
society.

THURSDAY - Women's Centers
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Session 8: Workshop: 
Location: Convention Center, 211
“Women’s Centers Working Across Campus: Challenges and 
Opportunities”

Dana Blocker and Dorothy C. Miller, Case Western 
Reserve University; and Gail Cohee, Brown University

Moderator: Xenia Markowitt, Dartmouth College

Abstract: This workshop will present case studies from our own 
women’s centers of both problems and successes in working 
with various “other” units on campus, from Security to Deans’ 
and Provosts’ offices. Presenters will offer a beginning attempt to 
conceptualize “best practice” strategies. Participants will be invited 
to share their experiences and discuss ways of dealing with the 
challenges and enhancing the successes of working collaboratively 
in the academy.

3:30 – 4:45 PM: BREAKOUT SESSIONS

Session 9: Roundtable Discussion: 
Location:  Oakland
“Strategies to Disrupt and Dismantle Racism and White Privilege in 
our Women’s Centers and the NWSA Women’s Center Committee 
(Continuing the Conversation)”

Facilitators: Elena DiLapi, University of Pennsylvania; 
and Barbara Kulton, University of Colorado

Abstract: This workshop builds on the conversations held at 
the 2005 pre-conference in Orlando. Its purpose is to explore 
the structures and practices that perpetuate racism and white 
privilege within NWSA and specifically within the Women’s 
Centers Committee, its projects, and within our centers, and to 
create strategies to disrupt and transform these structures and 
practices.

Session 10: Panel:
 Location: Convention Center, Room 201
“Transforming Alliances: Women’s Centers, Women’s Studies, 
Academics, and Administration: Changing Institutional 
Practices”

Jeannie Harvey, Amy Sharp, Jennifer Haylett 
(AmeriCorps), and Rebecca Rod, Univeristy of Idaho

Abstract: This session explores how women’s centers, women’s 
studies, and academic departments can create institutional 
partnerships for change through development of activist and 
feminist programs, alliances, and research. Panelists explore how 
one university women’s center embraces feminist principles to 
enhance and support academics and to change power structures 
within the institution. University women’s centers can be ideal sites 
to interrogate power and privilege in partnership with women’s 
studies and other core curricula. Presenters representing different 
positions offer specific examples linking feminist principles with 
program development, research, and partnership to offer students, 
faculty, and administrators vehicles for exploration and change.

Session 11: Workshop: 
Location: Convention Center, Room 208
“The Role of Feminism in Power and Resistance: 
Theatre for Social Change”

Deborah Evind, Jeannie LaFrance, and Claire 
Oliveros, Portland Community College

Abstract: This workshop will bring together those working on 
similar problems: anti-racism/anti-oppression work, being better 
allies, impacting campus climates, developing/implementing 
feminist leadership models, cultivating diversity among women’s 
center staff and students and working with women, LGBTQ, and/or 
non-feminist students and community members. In this workshop 
we will make an in-depth presentation designed to share skills, 
knowledge, and experience in research and learning-practice areas. 
This workshop will begin with a theoretical exploration of Theater 
of the Oppressed and other anti-oppression techniques, workshop 
attendees will discover and practice some of the techniques in a 
lively, participatory manner. This is to be followed by a practical, 
how-to discussion of hosting campus performances, maximizing 
community participation, and the formation of alternative 
institutions and organizations for resistance within the college. 
Our goal will be to increase awareness, empathy, understanding 
and empowerment towards action and present an outline of how 
to design a similar program at your own institution. The process 
will be interactive, highly experiential and driven by the creativity, 
insights and needs of the participants in problem solving.

Session 12: Workshop:
Location: Convention Center, Room 211
 “The Next Generation of Women’s Center Directors: Meeting the 
Challenges of the 21st Century”

Patricia A. Murphy, University of Toledo

Abstract: The purpose of turning a lens on the 27-year history of 
the Catharine S. Eberly Center for Women in this discussion is to 
explore the mission of a publicly funded metropolitan university 
women’s center in the 21st Century. As the next generation of 
women’s center directors takes over from centers based in 20th 
century issues, the history of those 20th century women’s centers 
needs to be passed on. How will university women’s centers meet 
the challenges of the 21st century? The Catharine S. Eberly Center 
for Women at the University of Toledo will be seeking a new director 
starting Fall 2006, depending upon funding availability. Therefore, 
the challenges raised in the discussion are simultaneously 
theoretical and practical. Resumes will be collected.

5:00 – 5:30: CLOSING SESSION
Location: Calvin Simmons Ballroom

Facilitators: Brenda Bethman, Texas A&M University/
NWSA Women’s Centers Committee; and Chair 
Candace Rosovsky, University of Hawai’i at Hilo

THURSDAY - Women's Centers
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ABOUT THE PA&D COMMITTEE

The PA&D Committee consists of all Women’s Studies program 
adminisrators (chairs, directors, coordinators) whose programs, 
departments or other academic units are member institutions of NWSA. 
This body is convened once a year for a Business Meeting at the annual 
NWSA Conference and is sustained by the Progam Administrator 
Listserve (PAlist).

PROGRAM ADMINISTRATION AND DEVELOPMENT 
PRE-CONFERENCE 

8:00 AM – 12:00 PM: PA&D PRE-CONFERENCE REGISTRATION
Location: Jewett Ballroom Foyer

8:30 – 9:00 AM: COFFEE AND BAGELS
Location: Jewett Ballroom

9:00 – 9:10 AM: WELCOME
Location: Jewett Ballroom

9:10 – 9:45 AM: INTRODUCTIONS, ICE BREAKER
Location: Jewett Ballroom

10:00-11:15 BREAKOUT SESSIONS

A. How NWSA Works

 Location: Room 202

Judith Roy, NWSA President 
Allison Kimmich, NWSA Executive Director 
Valda Lewis, Director of Media & Technology 
Brenda Daly, Editor NWSA Journal 
Barb Howe, President Elect 
Catherine Orr, PAD co-chair

First, in a joint session with PAD and the Women’s Centers Caucus, 
you will learn about how NWSA functions as an organization, 
what it can offer to you and your Women’s Studies program, 
and how you can get involved in NWSA activities. Then, the two 
groups will split and PAD participants will join a similar  “How 
PAD Works” session.

B.  Developing and Strengthening Women’s Studies Programs 
Through Service-Learning: University of Wisconsin-La Crosse and 
Winona State University 
 Location: Room 203

Sandra Krajewski, University of Wisconsin-La Crosse 
Tamara Berg, Winona State University 

This session discusses different approaches to service learning and 
explores where the best connections between the community and 
the classroom lie. 

C. Making the Case for a Women’s Studies Department 
 Location: Room 204

Jackie Litt, University of Missouri- Columbia 
Tonia St. Germain, Eastern Oregon University 
Kim Miller, Transylvania University 
Barbara Scott Winkler, Southern Oregon University 
Ann Schonberger, The University of Maine

Explores strategies for justifying a new major and department to 
administration, dealing with administrative indifference/hostility, 
making a case for hiring new faculty, and issues of department 
status.

D. Study Abroad, Interdisciplinary Centers, and Comparative 
Women’s Studies 
 Location: Room 205

“Comparative Women’s Studies: Between Study Abroad and 
Global U.S. Curriculum”

Penka Skachkova, Eastern Illinois University

This paper will discuss an experience of preparing and directing a 
Women’s Studies abroad program and study abroad programs as a 
vital part of the development of Comparative Women’s Studies.

The Program Administration and Development Committee is a standing 
committee in NWSA specifically designed to represent the interests and 
needs of administrators of Women’s Studies programs and departments 
to the Governing Council of NWSA and to assist NWSA in meetting the 
needs of Women’s Studies administrators and their departments and 
programs.
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“The Politics and Process of Creating an Interdisciplinary 
Center for Gender, Culture, and Identity Studies at a Land Grant 
Institution” 
 Location: Room 206

Mary White Stewart, University of Nevada, Reno 
Rosemary Dixon, University of Nevada, Reno

This paper discusses the ongoing development of a new Center 
for Gender, Identity, and Culture Studies and a parallel Master’s 
and how they bring together interdisciplinary programs, develop 
a new program of study, and maintain academic integrity.

E. Effective Website Design for Women’s Studies Programs 
 Location: Room 207

Susan Shaw, Oregon State University 
Carrie Baker, Berry College

This session will present a review of how Women’s Studies 
programs are using websites to promote their curriculum and 
activities, and will offer some ideas for developing or improving 
your Women’s Studies website. 

11:30-12:45 BREAKOUT SESSIONS

A. Beggars CAN Be Choosers:  Selectively Cross-listing Courses 
and Choosing Faculty 
 Location: Room 202

Esther S. Lichti, Texas Tech University  
Susan G. Cumings, GA College & State University 
Amber E. Kinser, East Tennessee State University

Participants in this roundtable discuss how to maintain curriculum 
standards and cross-disciplinary faculty selection that best support 
Women’s Studies program missions.  

B. Making it Work:  Coalitions, Best Practices, and Dilemmas of 
Department Status 
 Location: Room 203

Jackie Litt, University of Missouri- Columbia 
Joanna Regulska, Rutgers University 
Robin M. Chandler, Northeastern University 
Vanessa Holford Diana, Westfield State College 
Bonnie Thornton Dill, University of Maryland

Explains what conflicts emerge with department status, when 
Women’s Studies should become part of a larger interdisciplinary 
department, what governance strategies facilitate good 
relationships between core and affiliate faculty, and other best 
practices.

C. Standards for Reappointment, Tenure,  
and Promotion for Faculty in Women’s Studies 
 Location: Room 204

Ellen G. Friedman, The College of New Jersey 
Barbara Howe, West Virginia University 
Claire Sahlin, Texas Women’s University 
Jen Riley, U Mass, Dartmouth University 
Amy Levin, Northern Illinois University

The purpose of this roundtable is to explore the possibility of 
creating national standards for the reappointment, tenure, and 
promotion of faculty in Women’s Studies.

D. Managing Conflicts That Grow Out of Diversity 
 Location: Room 205

Sharon Leder, Nassau Community College 
Betty J. Harris, University of Oklahoma 
April Few, VA Polytechnic Institue & State University 
Tonia St. Germain, Eastern Oregon University

Panelists identify issues in classroom management, leadership styles, 
curriculum selection, and student challenges to faculty authority 
that arise when faculty and students identify differently.

E. Strategies for Confronting Backlash Both Inside and Outside 
the Feminist Classroom  
 Location: Room 206

Brian R. Jara, The Pennsylvania State University

Participants will speak across locations to share experiences of 
anti-feminist backlash and identify proactive responses.  

F. Women of Color Leading: A Vision for NWSA 
 Location: Room 207

Tricia Lin Yi-Chun, WoCLP Coordinator NWSA 
Bridget Harris-Tsemo, The University of Iowa 
Mel Lewis, University of Maryland 
Karen Cardozo, University of Massachusetts Amherst 

Designed to increase the number of women of color students, 
faculty, and administrators in Women’s Studies, the Women of 
Color Leadership Project (WoCLP) invites all who wish to make 
an impact on the levels of participation by women of color in the 
Program Administration and Development Committee (PA&D), 
NWSA, and Women’s Studies as a whole.  Women of color in 
women’s studies, ethnic studies, or related fields may apply if they 
aspire to leadership within women’s studies or NWSA. 

1:00 PM – 2:00 PM: NETWORKING LUNCH
 Location: Jewett Ballroom




